PXT SELECT

A Wiley Brand

Helping Organizations
Create High-Performing
Workforces

Select, Develop, and Retain Top Talent with PXT Select® Assessments

With over 30 years of experience, scientific research, and innovative technology, the PXT Select®
suite of solutions gives organizations a competitive advantage by providing actionable data to face
the most common employee-related challenges.
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Our Assessments Help Organizations:
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Assess future job performance

based on job requirements and

candidate abilities. Job fit is

measured in three key areas: V V V V
cognitive abilities, behavioral

traits, and interests/motivations.

Help evaluate job fit based

on behavioral traits and V V V V

motivations.

Helps identify and develop
people with the traits and

skills to excel in customer V V V V

service roles.

Helps identify people who
are honest, reliable, and
hardworking. V

Helps evaluate the
effectiveness of managers
and leaders and assist in V V

their development.

*Job matching aligns a candidate’s skills, abilities, and traits with job requirements to ensure the best fit.

Interested in making smart talent decisions? Contact Me Today!

Hire Smarter. Engage Fully:



